
What are the options to bring 
young people in to my business?

Our research revealed that 66% of businesses do not offer 
employment opportunities specifically for young people. So, we 
have created this free guide to explain the different entry points 
for you to bring young people into your business and tell you:

What are  
the options?

How does  
it work?

What’s in it 
for the young 

person?

What’s in 
it for my 
business?
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What is it? Hows does  
it work? 

What’s in it  
for business?

What’s in it for  
the young person?

WORK EXPERIENCE

An employer gives a young 
person a chance to experience 
the world of work. This could 
involve shadowing existing 
employees and/or being given 
specific tasks to complete.

A business would liaise 
with a school, college or 
youth initiative. There will 
be some criteria to fulfil 
including some health and 
safety considerations. Work 
experience is typically  
1-2 weeks long.

A business would form a 
relationship with a school, 
college and/or youth initiative. 
A business would also be able 
to influence a young person 
on what subject matters to 
focus on to gain qualifications 
relevant to their industry e.g. 
introducing engineering and 
encouraging STEM subjects.

A young person gets to 
experience different workplace 
environments. They get to 
practice their employability 
skills and learn about 
workplace etiquette  
(e.g. time keeping).

ENTRY LEVEL ROLES

An entry level role is specifically 
designed to suit someone with 
little to no experience.

A business would look at current 
roles and elements of those 
roles that might be done by an 
individual who is inexperienced 
or less qualified.

A business may be able to free up 
existing employees to focus on 
more meaningful aspects of their 
role. The main benefit is to save on 
costs and increase productivity. 

A young person is provided an 
opportunity to work and prove 
themselves with the potential to 
progress within the business.

APPRENTICESHIPS

Typically it will be an entry level 
role with a qualification attached, 
which is normally over 2 years, 
working with a college, training 
provider or university.

A business would liaise with 
an apprenticeship provider 
and identify which is the most 
appropriate subject and level 
for the needs of the business. 
Resource is generally available  
for businesses to help them put 
the programme together. 

Businesses get the opportunity 
to bring people in who are 
unencumbered by previous work 
experience. The apprenticeship 
training provides a professional 
standard for the role.

Get practical on the job 
experience and gain a 
qualification whilst being paid. 
Often a young person has  
the opportunity to apply for  
a full time role at the end  
of the apprenticeship.

INTERNSHIPS

An internship is typically a 
provision of a graduate level paid 
resource to support short term 
project work.

Internships can be funded or part 
funded by universities. A business 
would liaise with a universities 
employability team who will 
directly support a business  
with the necessary recruitment 
and administration. 

A business can get a dedicated 
resource for a project or task that 
will free up existing employees  
to concentrate on core activities.

An internship gives a young 
person practical experience, an 
opportunity to develop their CV 
and practice their workplace 
competencies (e.g. working to 
objectives and time scales).

PLACEMENTS

A placement is typically a year 
long fixed term employee.  
The placement relates directly  
to the degree the young person  
is undertaking and is normally  
a second year student.

A business should seek to liaise 
with a local university. The 
university employability team 
will often provide support with 
recruitment and administration.  
A placement is normally a  
paid position.

A placement will provide a 
business with subject matter 
technical expertise or specialist 
knowledge. A business can set 
very clear objectives and treat the 
student as an employee for the 
duration of the placement.

A placement forms part of a 
young person’s degree and 
supports their qualification. A 
young person gains insight into 
working in their chosen field and 
gets a very practical introduction 
to the workplace.

GRADUATE SCHEMES

A graduate scheme is typically 
a 2 - 3 year programme and it 
involves a combination of both 
work and training.

A business should seek  
to liaise with local universities.  
A business can recruit direct 
or use an agency. A graduate 
usually joins a business and 
works within different functions 
and teams. This normally  
leads to a permanent  
position and sometimes a 
professional qualification.

A graduate scheme can give a 
business access to the best talent 
and help to create a competitive 
advantage in their marketplace.

A young person gets to gain 
experience in a particular industry 
sector and working in different 
business functions.



As we put this guidance together,  
we realised that some benefits  
are common to all entry points.

Employee engagement 
Employees will appreciate a business doing the right thing  
and they find supporting young people energising

Relationships with local schools,  
colleges, universities and youth initiatives 
Satisfy corporate social responsibility, gain indirect access to future  
workforce and build relationships that support the business

Meeting future employees 
Individuals can often go on to become full time employees without 
attracting recruitment costs

Try before you buy for both parties 
Mitigates all the risks associated with recruitment
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“A young person who has four or more 
encounters with an employer is 86% 
less likely to be unemployed or not in 
education or training, and can earn up 
 to 18% more during their career.” 

(The Careers Enterprise Company)

For more information visit  
www.accessgeneration.co.uk 

http://accessgeneration.co.uk/
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